COVID-19 Continued Impact on
Talent/Total Rewards Strategies

We surveyed Wisconsin organizations to capture current HR Trends and upcoming
developments related to compensation and workforce management. With 88 primarily
Wisconsin-based respondents, here are the top 5 trends discovered.

Top 5 Findings
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Survey submission dates: January 28-February 22, 2022

Contact QTI to learn more about these evolving workforce trends.
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